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1 ROLES
There are many and varied roles within the Club that are required to make the Club function effectively and efficiently.  Neither the list of roles nor the detailed responsibilities are exhaustive and are prepared only as a guide to the expectations for the people undertaking the role. 

1.1 Playing & teams

These roles relate to the on-field operations of the Club and its teams.
1.1.1 Special Talent and Recruiting
Develop schemes for recruiting, developing and retaining players, coaches, umpires and officials
· Create competitive environment for team selection
· Provide continuous player development
· Provide continuous development of coaches
· Develop talent spotter role
· Create mechanism to develop special talent
· Establish active recruitment programme
1.1.2 Team Coach
Train a team to enable it to perform to be competitive and play to the best possible standard
· The successful coach will have a vision for the team

· Have a philosophy for training

· Provide a support role to players

· Promote a winning ethos within the team

· Have a visible selection process based on merit

· Provide consultative mechanisms with players to recognise individual aspirations (including parents for a junior coach)
· Implement the safe hockey requirements for the team

· Undertake accreditation courses as appropriate

· Have a simple objective measure of fitness

· Have a plan for dealing with discipline

· Establish a yearly planner for off-season, pre-season and in-season training

· Undertake player interviews to assist in individual goal setting

· Encourage senior players to mentor juniors to senior playing
1.1.3 Team Captain 
Provide leadership of a hockey team

· Provide a supporting role to the team coach

· To abide by the Hockey SA Rules for a Team Captain

· To undertake the duties of a Team Captain as defined by the Hockey SA Rules

· To provide leadership of a team on the field and off

· To provide liaison with umpires and opposing team captains

· To undertake the roles of the coach and team manager where appropriate

1.1.4 Team Manager - Senior Team
Organise the team and assist the Team Coach off the field

· Provide a supporting role to the Team Coach
· Be a point of contact for the players

· Prepare a team list comprising Player's names, address, contact numbers, registration numbers and Coach and Team Managers details and advise Secretary of changes

· Ensure that all team members have a programme of games and team list
· Arrange the team’s umpire roster

· Arrange the team’s canteen roster
· Attend games, collect match fees and complete match card

· Ensure that First Aid equipment is available at all games

· Provide response mechanism for players to coaches and the Management Committee

· Ensure that Club information, social and fundraising details are distributed to each player

· Be aware of any medical conditions relative to a team member

· Liaise with the Club Secretary and Treasurer in relation to registration and payment of fees

· Report results to the Club at the conclusion of each game
1.1.5 Team Manager - Junior Team
Assist the Team Coach off the field

· Provide a supporting role to the Team Coach
· Be a point of contact for the players and their parents or guardians

· Prepare a team list comprising Player's names, address, contact numbers, registration numbers parents' or guardians' names and Coach and Team Managers details and advise Secretary of changes

· Ensure that all team members have a programme of games and team list
· Arrange the team’s umpire roster

· Arrange the team’s canteen roster
· Attend games, collect match fees and complete match card

· Ensure that First Aid equipment is available at all games

· Provide response mechanism for players to coaches and the junior Committee

· Ensure that Club information, social and fundraising details are distributed to each player

· Be aware of any medical conditions relative to a team member

· Liaise with the Club Secretary and Treasurer in relation to registration and payment of fees

· Report results to the Club at the conclusion of each game
1.1.6 Coaching Coordinator
Improve player performance through better coaching methodology

· Assist in training and development of Club coaches

· Develop a coaching philosophy and coaching standard within the Club
· Provide a forum for coaches to have a voice within the Club
· Assist coaches to develop and implement a coaching program for their respective teams

· Provide an avenue of communication between the senior and junior coaches

· Have a focus on junior development and assist with junior training 

· Promote coaching accreditation 

· Promote the role of coaching within the Club and recognise good coaching performance and potential
· Convene 4 meetings a year for the coaching body
· Make recommendations for annual coaching awards
· Report to the Management Committee
1.1.7 Umpiring Coordinator
Improve the number and competence of umpires through delivering umpiring development programmes
· Develop and implement  an umpiring development programme

· Assist in training and development of Club umpires
· Develop an umpiring philosophy and standard within the Club
· Provide a forum for umpires to have a voice within the Club
· Provide an avenue of communication between the senior and junior umpires
· Promote umpiring accreditation 

· Promote the role of umpiring within the Club and recognise good umpiring performance and potential
· Convene 4 meetings a year for the umpiring body
· Make recommendations for annual umpiring awards
· Report to the Management Committee
1.1.8 Fixtures Coordinator
· To ensure that all matter associated with fixtures are properly managed and communicated to Team Managers and Coaches
· Ensure teams know their playing commitments and communicate any changes

· Ensure teams know their umpiring commitments and communicate any changes

· Ensure teams know their canteen commitments and communicate any changes

· Is the sole person who has authority to organise training times with venues and communicates this to the teams

· Collect, collate and communicate match results, including being the contact point for Hockey SA and update Sportsnet 

1.1.9 Junior Committee Chairperson
To ensure all the playing needs for the junior Club competition are provided through a Junior Committee.  This is a designated Committee Position
· Chair the Junior Committee
· Establish junior teams to participate in all age groups of competition hockey provided by the Hockey SA

· Progressively increase junior teams to have two teams in each category for girls and boys

· Provide for junior coaches

· Provide for junior team managers

· Provide a junior social programme
· Provide at least one junior organised fund raising event each year

· Ensure Club representation on the Hockey SA Junior Committee

· Organise junior presentation awards

· Organise teams for Junior Championship weekend

· Promote the ethos that A and B teams are selected on merit

· Promote a competitive environment for team selection

· Provide for continuous player development 

· Provide continuous development of junior or parent coaches

· Enable junior development by participation in special training programs developed by Hockey SA and for the development of junior umpires

· Provide response mechanism for players or parents to coaches and management committee

· Provide consultative mechanisms with players and parents to recognise individual aspirations

· Develop talent spotter role

· Create mechanism to develop special talent

· Encourage members and parents to take field positions with Hockey SA

· Adopt measures to encourage girl players
· Mentor juniors to senior ranks
· Prepare an annual budget and secure funding for the schools program

· Publicise the schools programme a year in advance to all 3 school zones

· Improve delivery of schools programme and promotion on the website.

· Establish active recruitment from schools programme
· Liaise with the School Hockey Coordinator

· Ensure that the Club provides both a girls and boys SAPSASA coach for the South West school area each year

· Ensure development and accreditation of junior coaches for subsequent years

· Encourage to become senior players through mentoring by seniors

· Ensure an annual meeting is convened involving Hockey SA (Junior Development Officer) and other hockey interests in the Southern area (e.g. schools and adjoining clubs) to review junior programmes of the year and to develop proposals for the ensuring year

1.1.10 Junior Development Officer
To organise and coordinate a hockey programme for primary school children in the Southern Area in conjunction with the schools and SAPSASA representatives. 
· Liaise with the Junior Committee and District Secretaries of SAPSASA to determine participating schools each term

· Liaise with Teachers and SSO’s to determine the needs and requirements of the individual schools in relation to the program being offered

· Organise School Coaches and Assistants

· Ensure Coaches are provided with all necessary equipment to fulfil their role

· To organise and run the Schools Hockey competition 

· Liaise with Hockey SA to integrate with their school programme
· Provide a School Hockey Manual for participating coaches

· Arrange for coaches and provide them with a programme of sessions

· Ensure balls, sticks and markers are available for each session

· Liaise with teachers to adjust or reschedule sessions when required

· Collect money from participants and deposit with the Treasurer

· Make arrangements for the Treasurer to invoice the schools and pay the coaches

· Provide the Management Committee with financial report

 Provide report for the Newsletter from time to time

· Provide Committee with a list of names, addresses and phone number of participants who would like to receive Club Newsletters, play next year and play Club hockey

· Undertake ongoing evaluation and adjustments to the programme based on feedback from all interested parties and participate in an annual review of the Schools Hockey program

1.1.11 Zone Representative
To represent the Club on the organising committee for the zone championships for the western zone.
· Attend zone meetings and present the Club’s position on the championships
· Report to the Management Committee on the activities and decisions of this committee 
1.2 Social and Fundraising

Co-ordinate the off-field operations of the Club in particular in relation to the social aspect of the Club
1.2.1 Social and Fundraising Coordinator
Lead a sub-committee whose purpose is to provide a programme of social and fundraising events for the Club
· Analyse successful past fundraising

· Develop a social programme calendar

· Delegate implementation of specified events

· Ensure bookings with the Sport’s Club Manager

· Develop budget estimates for programmed events and fundraisers

· Ensure adequate preparation and operation of all events

· Ensure all money collected is paid to the Treasurer and accounts are paid

1.2.2 Canteen Coordinator
Ensure the canteen provides an attractive range of food and drinks and operates successfully
· Ensure that the canteen is open for all rostered games and practice sessions

· Ensure that the canteen provides a profit to the Club
· Establish prices

· Order canteen supplies, collection and arrange payment

· Provide money float

· Provide for daily collection of canteen money and payment of all profits to the Treasurer

· Establish canteen procedures including display, preparation and presentation of goods

· Insure the canteen meets all statutory regulations (e.g. cleaning, pest regulations, sales by minors)

· Provide Treasurer with regular financial reports

· Establish canteen roster for all Club members by adequate notice to all teams

· Ensure keys are available for canteen opening and closing

· Negotiate with the Sports Club Manager for all canteen repairs and developments

1.2.3 Club Dinner Coordinator
Coordinate the production of Club dinners during the season
· Ensure one Saturday monthly Club dinner in the playing season which is attractive to members

· Make a roster for teams responsible for preparing the Club dinner

· Ensure the team Manager or Captain is aware of their team's roster and is planning a meal in conjunction with any other rostered team

· Ensure the rostered teams are aware that a fee must be collected from all diners which is enough to cover costs and that meal prices are kept as low as possible to attract members and families and friends

· Ensure the Club dinners receive wide notice, including in the Club newsletter

· Attempt to project anticipated numbers for catering needs

1.2.4 Presentation Dinner Coordinator
Organise the end of season presentation dinner and to promote the event to members

· Seek ideas for the dinner and entertainment from members

· Examine options for the event - i.e. inspect venues, view menus, etc.  Organise at least three quotes

· Organise date and venue with Committee early in year

· Book venue, entertainment etc and confirm arrangements in writing

· Liaise with Treasurer for payment of deposits etc

· Fix costs, allow extra to cover of guests and set ticket price

· Organise advertising, invitations to guests and printing of tickets

· Liaise with trophy organisers concerning order of ceremony and their requirements i.e. PA system, table etc

· Liaise with team managers to sell tickets and get final numbers. Pre-sell tickets or at least ensure that a deposit will cover costs in case of failure to attend

· One week prior confirm bookings and liaise payment via the Treasurer

· Arrange and provide decorations

· Arrange and provide cleanup

· Obtain feedback from the members to help next year's planning

1.3 Promotion and publicity
Roles that promote the Club; both amongst its membership and to the wider community.

1.3.1 Member Promotion Officer
Promote the Club's successful hockey programme, benefits and good Club management to members
 Ensure liaison officers for each new playing member

 Develop and provide “Welcome” package for new members

 Utilise financial support for special member categories

 Encourage members to take positions with Hockey SA

 Promote accreditation policies for coaches, umpires and team officials.
 Promote code of conduct for all players, spectators and officials
· Provide promotion material for special Club events to members, including patrons, life members and other interested supporters

1.3.2 Sponsorship Coordinator
Promote the Club to possible sponsors, to secure sponsorship deals, and to undertake the management of such arrangements so that it benefits both the sponsor and Club

· Develop a Club prospectus for promotion of the Club
· Maintain a list of current sponsors of Seacliff Hockey Club (SHC) and Seacliff Sports Club (SSC)

· Liaise with the SSC manager re sponsorship details for the SSC and ensure that SHC fulfils sponsorship requirements and receives allocated resources

· Liaise with SHC committee to set goals for sponsorship both general and specific i.e. new equipment, funding teams to attend tournaments

· Write a sponsorship proposal each year in January or February and have it approved by the Management Committee

· Liaise with Newsletter Editor to advertise sponsors

· Ensure on-going support of sponsors i.e. invite to events, notify them of season results

· Recognise Club sponsors at annual awards

· Achieve at least 1 gold sponsor, 1 silver sponsor and 5 bronze sponsors

1.3.3 Public Relations Officer
Improve the Club profile and public image

 Provide “Host” for Club Days

· Provide regular competition results in the Guardian Messenger Press and Southern Times, including goal scorers and a brief report of the two senior games

· At the beginning of each season prepare a Club statement to be printed in local newspapers

· Ensure one promotion in the City of Holdfast Bay news sheet

· Establish a publication kit including banners, photographs and posters

1.3.4 Newsletter Editor
Produce and publish the Club newsletter
· Provide at least 5 timely Club newsletters each year

· Provide information to members across all sections of the Club, including the patron, life members and non-players and potential members

· Provide a regular report from the President

· Ensure that a Club hockey events calendar is included which lists the deadline for copy to the editor for each edition for the year

· Liaise with the Secretary for appropriate printing and distribution

1.3.5 Member Promotion Officer
Promote the Club's successful hockey program, benefits and good Club management to members

 Ensure liaison officers for each new playing member

 Develop and provide “Welcome” package for new members

 Utilise financial support for special member categories

 Encourage members to take field positions with Hockey SA

 Promote accreditation policies for coaches, umpires and team officials.
 Promote code of conduct for all players, spectators and officials
· Provide promotion material for special Club events to members, including patrons, life members and other interested supporters

1.3.6 Website Administrator
Develop and maintain the Club’s website and ensure the promotion of the Club goals, programmes and sponsors through this medium
· Establish and maintain Club website

· Update website, with current programmes and office bearers

· Promote Club sponsors and benefits for Club web users

· Create links to Hockey SA and other hockey websites

· Establish data base of relevant local hockey Clubs

· Publish code of conduct for all players, spectators and officials

· To ensure the promotion of the Club goals, programmes and sponsors through the Club website
1.4 General

Roles that are not categorised elsewhere
1.4.1 Property and Equipment Officer
Be responsible for the procurement and maintenance of all Club equipment

· Ensure the preparation of a property inventory

· Check condition of equipment

· Prepare a list of equipment required with prices (for budgeting)

· Dispense equipment and maintain a list of holders

· Collect equipment at end of season

· At the end of the season check equipment against inventory and dispose of unusable equipment

1.4.2 Special Tournaments Manager
Liaise with other parties, on behalf of Seacliff Hockey Club, in arranging tournaments either at the Seacliff Sports Complex or for sending our teams to external tournaments

· Liaise with the Secretary to ensure relevant teams or interested individuals are kept informed

· Assist in appointing a team manager if one does not already exist or if the current one is unable to attend 

· Assist the team manager to organise teams, transport etc

· Liaise with the Seacliff Sports Complex Manager in arranging tournaments to be held at the complex 

· Check that the tournament requirements do not clash with the Club's requirements i.e. training times, School hockey etc

· Inform the Canteen Manager of requirements and assist in organising staffing of the canteen

· Check if umpires will be required, what remuneration will be given and liaise with umpiring coordinator to fulfil requirements

· During the tournament be a contact person to help solve any issues arising between the Club and the tournament organisers
· Arrange functions to support the competition
1.4.3 Delegates to the Seacliff Sports Club
Under the constitution of the Seacliff Sports Club, the Club is required provide deluges to this committee.  To provide effective and timely liaison between the Seacliff Hockey Club Committee and the Seacliff Sports Club Committee

· Attend meetings of the two clubs and provide reports to each

· Identify important issues for the Seacliff Hockey Club Committee and report accordingly to the Committee

1.4.4 Club Planner
Ensure the Club adopts a progressive planning programme
 Draft the Five Year Strategic Plan for presentation to the Management Committee 
 Monitor milestones and target to ensure compliance
· Undertake a survey of past players, including female player decline
· Provide a written description of the role and tasks for all volunteers in the Club and adopted as By-Laws each year and place on website for members

· Promote participation in Active Australia Program training

· Ensure the Management Committee is able to take advantage of training and Club development offered with the Active Australia Program from the Department of Recreation and Sport

· Recognise contributions of volunteers by reports in our Club Newsletter and at the annual dinner

· Maintain and update Club constitution

1.4.5 Special Committee Activity 
Ensure the Committee undertakes significant development activities in any one year

 Establish working relationship with other local clubs

 Establish recruitment program for Committee

 Create and encourage committee mentors and understudies

1.4.6 Membership Secretary 
Be responsible for the management of all the Club's teams and their responsibilities will include:

 Assist the Honorary Secretary and carry out other duties as directed by the Management Committee

 Assist the Honorary Treasurer with the collection of subscription and fees payable by members and keep a record of same

 Report to the Management Committee on the financial status of members and any other issues brought to them by the members for consideration by the Management Committee
 Maintain the Club membership list in accordance with the Privacy Principles
 Establish and operate procedures to collect, analyse and report information pertaining to the loss of members 
2 MEMBERSHIP FEES
2.1 Waiving or reduction of fees

Every member of the Club is required to pay a membership fee each year. Refer to Appendix 1 for details of the current fees.  The Management Committee may decide to waive or reduce membership fees in certain circumstances.  Requests must be writing and sent to the Secretary so that they can be considered by the Management Committee.

As a general principal, situations where fees can be varied are as follows:
Representative Team Players 

The state teams which qualify are AHL, U21, U18, U16 SASSSA and U15 as well as any national representative team.  The Representative Team Waiver Form (See Appendix 2) must be completed and submitted to the Management Committee before the waiver can be considered.

First Year Country Players

Players moving from the country will have their membership fee waived or reduced for the 1st season that they play with Seacliff. Requests must be in writing and sent to the Secretary along with the 1st Year Country Player Waiver Form (See Appendix 3) for confirmation by the Management Committee.

Senior Team Coach
Premier League and Metro 1 coaches are paid positions and a membership fee is included as part of the position. Lower grades, Metro 2 and below, the coach is generally also the team co-ordinator as they have responsibility for organising players to play and it is this responsibility that the fee waiving is aimed at.

In cases where there is more than one coach per team then the fee waiver is split between the coaches in an agreed proportion.

Junior Team Coach
Junior Team Coaches will have their membership fee waived for the season that they are a coach or if they are not a player, and have a child playing, then the fee for that child will be waived.

In cases where there is more than one coach per team then the fee waiver is split between the coaches in an agreed proportion.

Part Time Players

For Members who only play on a part time basis, a Club Membership fee and a ‘per game fee’ is payable.  The basis of the calculation is that a full season is played once a player plays more than 75% of the minor round games. For seniors there are 18 minor round games, therefore a full season is 13 games or more; for juniors there are 14 minor round games, making a full season 10 games or more.

Family Members

In recognition of the family nature of the game and to reduce the cost to families a family discount will apply:

· First fee: The most expensive fee – No discount

· Second fee: The next most expensive fee – 20% discount

· Third and subsequent fee: The remainder, in total - 30% discount

(Discounts do not apply to second team fees.)
2.2 Categories of fees

To encourage membership, the Club has a number of fees that are designed to meet the needs of particular classes on Members. 
U21

This is for senior players over 18 but are under 21 are in full time employment and are not entitled to any other reduction.

Concession

This is for senior (i.e. over 18) players whose main income source is through government benefits or for full time students (including those over 21).

Transitional team

This is designed to allow for junior players, usually U18, to also play senior on a full time basis. This fee covers the fee for both seniors and juniors and is designed to encourage juniors to commence their senior careers. The allocation to a senior team will be based on ability.

Social team

This is a team nominated in the lowest grade. For the 2010 season, this is Metro 4 women and Metro 5 men.

Life members

This applies where a Life member is also a player, otherwise no fee is payable.

Second team

The cost for playing in a second team is set only to recover the Team Fee levied by the Association.  The second team fee will only apply where the player is a permanent member of the second team. Casual ‘fill-ins’ would not need to pay an additional fee.  The second team fee will only apply for:

· Juniors who play in two junior grades: the first fee is for their age group, with the second fee being for the second team (i.e. an older age group or seniors). The junior’s second fee may be subject to a further concession through the transitional squad programme.

·  Seniors who also play in the veteran’s grade where the first fee is the senior fee, with the second fee being the Veteran’s fee.

Junior fees

Fees relate to the team in which the person is playing, not the actual age of the player. E.g. an U15 playing U18 will pay the U18 fee.

Appendix 1: 2010 Fee Schedule
	
	Before June
	June
	After June

	Seniors
	
	
	

	Full
	390
	440
	490

	U21
	340
	390
	440

	Concession/Transitional
	315
	365
	415

	Social team
	315
	365
	415

	Life members
	235
	285
	335

	Veterans
	310
	360
	410

	Second team (senior)
	230
	280
	330

	Social
	50
	50
	50

	Juniors
	
	
	

	U18
	230
	280
	330

	U15
	170
	220
	270

	U13
	160
	210
	260

	U11
	135
	185
	235

	U9
	90
	140
	190


Credit card surcharge

· Any payment by credit card will attract a credit card surcharge of 3.0%.

Appendix 2: Representative Team Waiver Form
APPLICATION FOR WAIVING OF MEMBERSHIP FEE
	NAME:
	

	
	

	ADDRESS:
	

	
	

	
	

	STATE TEAM:
	

	
	

	CURRENT SEASON:
	


In accordance with the policy of the Club in relation to the remission of Membership Fee where a Club Member is a participant in a Representative State Team*, I hereby apply for remission of my Membership Fee for the current season.

I acknowledge that remission of the Membership Fee for the current season is granted on the condition that I continue to play for the Club in the subsequent year.  Where I do not so continue, the full amount of the Membership Fee subject to the remission and any other monies or benefits paid or provided by the Club to me in relation to my participation in a Representative State Team will become immediately due and payable to the Club.  

I further acknowledge that a clearance to another club will not be granted while the Membership Fee or any other monies or benefits paid or provided by the Club in relation to my participation in a Representative State Team, or any other monies however arising, remain unpaid.

	Signature:
	Date:


* Representative State Team means Australian Hockey League, Under 21, Under 18 Under 16 SASSA and Under 15.

	Date approved by Management Committee:
	

	
	

	Amount of Membership Fee waived:
	$

	Other monies or benefits provided:
	$

	Total
	$

	
	

	Secretary:
	


Appendix 3: 1st Year Country Player Waiver Form
APPLICATION FOR WAIVING OF MEMBERSHIP FEE
	NAME:
	

	
	

	ADDRESS:
	

	
	

	CURRENT SEASON:
	


In accordance with the policy of the Club in relation to the remission of Membership Fee where a new Club Member has moved to Adelaide from the country, I hereby apply for remission of my Membership Fee for the current season.

I acknowledge that remission of the Membership Fee for the current season is granted on the condition that I continue to play for the Club in the subsequent year.  Where I do not so continue, the full amount of the Membership Fee subject to the remission and any other monies or benefits paid or provided by the Club to me will become immediately due and payable to the Club.  

I further acknowledge that a clearance to another club will not be granted while the Membership Fee or any other monies or benefits paid or provided by the Club, or any other monies however arising, remain unpaid.

	Signature:
	Date:


	Date approved by Management Committee:
	

	
	

	Amount of Membership Fee waived:
	$

	Other monies or benefits provided:
	$

	Total
	$

	
	

	Secretary:
	


3 AWARDS
3.1 Perpetual trophies

Recognition of Members who have offered exemplary off-field service to the Club over the preceding 12 months
Mayor’s Trophy

Determination: President
Criteria:
F.A. ELLIS Award Best Club Person

Determination: Management Committee
Criteria:
Ray Woodhouse Memorial Trophy
Determination Junior Committee

Criteria: Junior Club Person(s) 

3.2 Representative trophies
Recognition of players, coaches, umpires and officials that have represented either the State or Australia over the preceding 12 months.

3.3 Team trophies

Premier League

Men

· Best and Fairest - Reg Moyse Memorial Shield
· Best Team Person

· Highest Goal Scorer

· Rising Star - Stephen Herbert Memorial Award: Determined by the Coach and awarded to the first year player at Premier League level 
Women

· Best and Fairest

· Best team Person

· Most Consistent Player

· Highest Goal Scorer

· Team Endeavour - Jane Lamprey Award
Metro grades 

There are no specific awards.  Usually there are two awards, and typical examples include: 

· Best and Fairest

· Best Team Person

· Most Improved
· Most Consistent

· Most Valuable Player

4 MENTORING PROGRAMME
4.1 Objectives

To provide a mechanism for the development and integration of junior players into the senior ranks of the Club.
The Vice Presidents will be the focal point for the conduct of this programme. 
4.2 Operation

Each Premier League player will take on responsibility for mentoring at least one junior player per season in either the under 15 or under 13 age groups.

The senior player will represent the key point of contact for the junior and will provide the following support:

· Attend at least x training sessions;

· Attend at least x matches;

· Discuss and work with the junior on skill areas that he/she needs to improve upon.  This may be a specific stick skill or a positional aspect of his/her game; and

· Be available for the junior to approach him/her to discuss aspects of their game.

The junior player will need to:

· Attend at least x Premier League games

· Be prepared to ask the player for comments/explanations as to why/how certain aspects of the games were played. 

· Where comments/suggestions are given, to work on those areas to improve their knowledge of the game.

Without being too prescriptive, especially as junior players, with under 13s in particular, not having developed into any particular position, the preference is for the senior player to be mentoring a junior player who plays along the same line (i.e. defence, mid field, striker)  

4.3 Outcomes

Junior

· Learn more about the game so as to improve his/her skills.

· Have a role model to whom to relate.

· Be introduced to higher level of skill.

Senior

· Get to know junior players.

· Develop communication skills to impart knowledge to others.

· Think more about the game.

5 JUNIOR PLAYING POLICY
6 ASSOCIATION POLICIES

Policies that Members are required to adhere to as set out on the bebsites of Hockey Australia and Hockey SA:
	Source
	Title
	Purpose

	Hockey Australia


	
	

	
	
	

	
	
	

	
	
	

	Hockey SA

hockeysa.com.au
	
	

	
	
	

	
	
	


Page 3 of 20
SHC_By-Laws roles 2010.doc




18 January 2010


